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   1. INTRODUCTION  

Cricket Ireland is committed to protecting and respecting your privacy in accordance with the 
General Data Protection Regulation (GDPR) and applicable Irish data protection legislation, 
including the Data Protection Acts 1988–2018. 
 

This policy explains how we collect, use, store, and protect your personal data.  
 

   2. DATA CONTROLLER  

The data controller is: Cricket Ireland, Unit 15 C, Kinsealy Business Park, Kinsealy, Co. Dublin 

 

   3. INFORMATION WE COLLECT FROM YOU 

We may collect and process personal data that you provide directly through registration forms, 
order forms, membership applications, or surveys. This may include: 
  

• Name 

• Address 

• Email address 

• Contact details 

• Financial information such as payment card or bank account details (where required 
for transactions) 

 

   4. LEGAL BASIS FOR PROCESSING PERSONAL DATA 

We process your personal data on the following legal bases under GDPR: 
 

• Contractual necessity – to provide services, and complete transactions 

• Legal obligation – to comply with legal and regulatory requirements 

• Legitimate interests – including fraud prevention and service improvement 
• Consent – where you have explicitly agreed to specific processing activities 

  
   5. USE OF YOUR INFORMATION 

We use your information to: 
 

• Process purchases, and service requests 

• Communicate with you regarding transactions or services 

• Improve our services and website experience 

• Prevent fraud and reduce financial risk 

• Comply with legal and regulatory obligations 
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   6. SHARING OF PERSONAL INFORMATION 

We may share your personal data with third parties only where necessary to provide our 
services, such as: 
 

• Payment processors 

• Banking institutions 

• Fraud prevention and security service providers 

• Legal or regulatory authorities when required by law 

 

We will not sell or share your personal data with third parties for marketing purposes 
without your explicit consent. 
 

   7. DATA SECURITY 

We implement appropriate technical and organisational security measures to protect your 
personal data from unauthorised access, alteration, disclosure, or destruction.  

 

   8. DATA RETENTION 

Personal data will be retained only for as long as necessary to fulfil the purposes for which it 
was collected or to comply with legal obligations. 
 

   9. YOUR DATA PROTECTION RIGHTS 

Under GDPR and Irish law, you have the right to: 

 

• Request access to your personal data 

• Request correction of inaccurate or incomplete data 

• Request deletion of your personal data (“right to be forgotten”) 
• Restrict or object to processing of your data 

• Request data portability 

• Withdraw consent where processing is based on consent 

 

To exercise your rights, contact us using the details above. We will respond within one month 
as required by law.  

 

   10. LAWFUL DISCLOSURE 

We may disclose personal or financial information if required to comply with legal obligations, 
court orders, law enforcement requests, or to enforce our contractual terms. 
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   11. UPDATES TO THIS POLICY 

We may update this privacy policy periodically to reflect legal, technical, or operational 
changes. Updates will be published on our website. 
  

 

  

 

 

 

 

 

 

 

 


